Employment (Gl 15
Rights Act 2025
Roadmap

The Employment Rights Act 2025 introduces significant changes to workplace law.
This roadmap provides a clear timeline for the key changes ahead, while our 2026
Compliance Checklist shows your key obligations by priority, making it easy to identify
the actions your business needs to take.

Royal Assent December 2025 Download your 2026
Rules around 'minimum service levels' for Compliance Checklist
strikes were removed on 18 December 2025. We've designed this checklist
These rules were about keeping services to ensure you don’t miss any
running when there's a strike. critical ERA requirements.
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February 2026 changes

Trade Union activity changes and increased
dismissal protection for industrial action.

April 2026 changes

Sick Pay Gender pay gap and

Paternity and parental leave =~ menopause action plans

Collective redundancy Trade Unions

Whistleblowing Fair work agency
October 2026 changes

Fire and rehire ET time limits

Harassment Trade Unions

Tipping

Changes to come in 2027

Unfair dismissal Flexible Working

Pregnancy and maternity rights Harassment — reasonable steps
Bereavement leave Collective redundancy

Zero hours contracts Trade Unions

How Reality HR can help

Download and complete your 2026 Compliance Checklist, then email it to:

info@realityhr.co.uk or call the team on: 01256 328428 to book your complimentary 30
minute consultation where we’ll discuss your answers and any actions to take as a result
of completing this checklist.




